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FROM THE DESK OF LEAD EDITOR

he Centre for General Nigerian Studies had the second summit held from 4th — 7th

December, 2024. The theme of the summit was aptly coined, Fostering Integrity and

Peace: Tackling Corruption and Promoting Ethical Leadership in African Education. The
summit attracted participants drawn from universities within and outside Nigeria. The summit
was declared open by the management team of Lagos State University, ably led by the Vice
Chancellor, Prof Ibiyemi Ibilola Olatunji Bello mni NPOM GCGNS inside the main bowl of the
Makanjuola Lecture Theatre, Lagos State University, Ojo, Lagos State, Nigeria. It was a 4 day of
academic and cutting-edge activities. Scholarly papers were presented, and thereafter, the papers
were subjected to peer review. In all, more than 52 presentations were made, but only 20 articles
scaled through the hurdles. Ladies and gentlemen, the volume 4 of the journal of Contemporary
Issues in Nigerian Economy (JCINE) is highly recommended to scholars, researchers, policy
makers, and other stakeholders in the field of education.

Prof. M.O.B Mohammed rnaAEAP
Lead Editor
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Abstract

This study investigates the relationship between teachers’ motivation strategies and tackling
corruption among students in Lagos State Senior Secondary School, Nigeria. The study hinged on
Maslow’s Hierarchy of Needs theory, which addressed the basic needs of teachers and promoted
academic integrity among students in public secondary schools. Two research questions were
raised and two null hypotheses were tested at a 0.05 level of significance. The study adopted a
correlational design. The population of this study consisted of all teachers and SSS 3 students in
Lagos State Senior Secondary School. A sample size of 600 teachers and 120 students were
selected through a simple random sampling technique. Two research instruments, titled ‘The
Teachers Motivation Strategies Questionnaire’ (TMSQ) and the Tackling of Students Corruption
Questionnaire’ (TSCQ), were used for data collection. The reliability consistency of the
instruments was 0.76 and 0.78 coefficient using Cronbach’s alpha. Kendall's tau-b correlation
was used to analyse data collected via Statistical Package for Social Science (SPSS) version 23.0.
The findings of hypotheses 1, and 2 showed that: a significant relationship existed between
teachers’ intrinsic motivation strategies and tackling corruption among students in Lagos State
senior secondary school, Nigeria (v = .735; N=720; p<0.05), and a significant relationship
existed between teachers’ extrinsic motivation strategies and tackling corruption among students
in Lagos State Senior Secondary School, Nigeria (v = .784; N=720; p<0.05). Based on the
findings, the study concluded that teachers’ motivation strategies positively correlated with
tackling corruption among students because motivated teachers are likely to curb student corrupt
practices and promote a culture of academic integrity in the school. It is therefore recommended,
amongst others, that policymakers in education should prioritise incentives, recognition and
reward for teachers and establish clear policies for preventing examination malpractice and
cheating among senior secondary school student in Lagos State, Nigeria.

Keywords: Corruption Practices, Motivation Strategies, Students and Teachers

Introduction

Today, any educational institution that employs teachers must set up systems to reward and
motivate them because teaching is regarded as a noble profession. Teachers are the human
component of a school system, and they are the most important factor that determines the quality
of teaching and student potential in terms of "value-added. Teachers could be rewarded financially
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and non- financially for imparting knowledge to the students. Teachers’ reward systems inspire
teaching within the lifeblood of secondary education, and one of the major reasons for rewarding
teachers is to improve their job satisfaction which translates to better status and quality of teaching
(Rakiro, 2016). Incidentally, several factors have been identified as clogs on the wheels of
progress, like poor compensation schemes, remuneration packages, tangible and intangible reward
systems for teachers, and, more importantly, failure of the state government to implement the
agreed new minimum wage salary increment which could be contributory factors to teachers’ low
morale, absenteeism, late-coming, extortion, failure to assess students™ works, lack of job
satisfaction and redundancy at work. All these are indicators of a poor level of job performance.

Corruption is a major issue in senior secondary schools in Lagos State due to poor teacher
motivation strategies, including those in Nigeria. Corruption has been connected to a variety of
causes, including ineffective teaching, weak institutional policies, poor motivation strategies and
lack of responsibility of teachers. Teachers play a crucial role in shaping the values and behaviour
of their students. However, lack of motivation among teachers is a significant concern. Many
teachers in Lagos State senior secondary schools lack the motivation to promote academic
integrity and prevent corruption in their classrooms. This lack of motivation is attributed to various
factors, including poor working conditions, inadequate remuneration, and lack of recognition. The
consequences of corruption in senior secondary schools in Lagos State are severe. Corruption
undermines the integrity of the education system, perpetuates inequality, and limits access to
quality education. Furthermore, corruption erodes trust in the education system, leading to a
decline in morale and motivation among teachers and students.

Problem of the Study

the phenomenon of corruption among senior secondary school students in Lagos State, Nigeria, is
alarming, with manifestations such as examination malpractice, bribery, indiscipline, and other
forms of academic dishonesty. Corruption remains a significant challenge in the secondary
education sector, undermining academic integrity, promoting a culture of dishonesty, damaging
the reputation of schools and perpetuating a cycle of corruption in the school system. However,
despite the crucial role of teachers in shaping the minds of students positively, the majority of
teachers in Lagos State senior secondary schools lack both intrinsic and extrinsic motivation to
perform optimally. The absence of effective motivation strategies has led to a decline in teacher
morale, job satisfaction, and overall performance. The extrinsic motivators, such as monetary
rewards, have failed to sustain teacher motivation and have instead created a culture of
dependency. Obviously, demotivated teachers in Lagos State senior secondary school are less
likely to employ innovative teaching methods, provide individualised support, and create
engaging learning environments, ultimately affecting student learning. This study aims to bridge
this research gap by examining the impact of teachers' motivation strategies on tackling corruption
among senior secondary school students in Lagos State, Nigeria.

Objective of the Study
The objective of this study was to:
3. Examine the relationship between teachers’ intrinsic motivation strategies and tackling
corruption among students in Lagos State Senior Secondary School, Nigeria.
4. Find out the relationship between teachers’ extrinsic motivation strategies and tackling
corruption among students in Lagos State Senior Secondary School, Nigeria.
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Research Hypotheses

The following Null hypotheses were raised:

Ho1: There is no significant relationship between teachers’ intrinsic motivation strategies and
tackling corruption among students in Lagos State Senior Secondary School, Nigeria.

Ho2: There is no significant relationship between teachers’ extrinsic motivation strategies and
tackling of corruption among students in Lagos State Senior Secondary School, Nigeria.

Literature Review

This conceptual framework provides a theoretical foundation for understanding the relationship
between teachers' motivation strategies and corruption among senior secondary school students in
Lagos State, Nigeria. The study is anchored on Maslow's Hierarchy of Needs Theory (1943) and
Corruption Theory by Transparency International (2013). The hierarchy of Needs theory proposes
that human beings have different levels of needs, which must be fulfilled in a particular order for
a person to reach their full potential. The needs are categorised into physiological, safety, love and
belonging, esteem, and self-actualisation. Teachers' motivation can be linked to the fulfilment of
their needs, particularly their esteem and self-actualisation needs. However, corruption theory
proposes that corruption is a complex phenomenon that involves the abuse of power for personal
gain. Corruption can be influenced by various factors, including economic, social, and cultural
factors. Teachers' motivation can be influenced by the extent to which they are exposed to corrupt
practices and the incentives they receive to engage in corrupt behaviour. Addressing corruption in
the education sector requires a multifaceted approach that involves motivation strategies for
teachers, corruption prevention measures, and a commitment to promoting moral values and
academic integrity. By working together, educators, policymakers, and stakeholders can create a
more just and equitable education system that benefits all students.

Incidentally, the study looks at the concept of motivation and the strategies for rewarding teachers
in public senior secondary schools owned and financed by the Lagos State government.
Motivation refers to the degree and direction of people’s behaviour, as well as the variables that
encourage people to behave in certain ways. The motivating strategies could be intrinsic and
extrinsic motivation. Intrinsic motivation refers to all of the things that motivate one internally,
such as self-improvement, self-esteem, self-fulfillment and self-determination, while intrinsic
motivation is an innate desire to seek and overcome problems as man pursues his passions and
tests his abilities. Extrinsic motivation refers to any incentive that is based on external benefits
such as money or praise. These sorts of motivations are more widespread than intrinsic motivators,
and they include attaining goals based on a monetary incentive, fear, or expectation, all of which
are influenced by external variables. People, for example, desire a promotion because of the
anticipated pay increase. Extrinsic motivation requires rewards such as promotion, salary,
remuneration, fringe benefits, allowance, housing scheme, health scheme, insurance and so on
which motivate teachers to perform well in teaching and learning obligation.

Methodology

The study adopted a correlational design. The population of this study consisted of all teachers
and SSS 3 students in Lagos State Senior Secondary School. A sample size of 720 teachers and
students was selected through a simple random sampling technique. 100 teachers and 20 SSS 3
students were selected from each of the six Education Districts in Lagos State, Nigeria. Therefore,
600 teachers and 120 students were selected as the study sample size. Two research instruments,
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titled ‘The Teachers Motivation Strategies Questionnaire’ (TMSQ) and the Tackling of Students
Corruption Questionnaire’ (TSCQ), were used for data collection. The questionnaire is divided
into two sections: Section A and B. Section A contains the personal information of the respondents
and Section B contains the 20 items structured around the research questions. Each statement is
measured on a four-point modifier Likert-type-rating scale, namely: “Strongly Agree (SA)”,
“Agree (A)”, “Strongly Disagree (SD)” and “Disagree (D)”. The Content validity of the
instruments was ensured by test experts, and the reliability consistency of the instruments was
0.76 and 0.78 coefficient using Cronbach’s The data collected were analysed using Kendall's tau-
b correlation coefficient through the Statistical Package for Social Sciences version 23.0

Results and Discussion
Table 1: Kendall’s tau-b correlation analysis between teachers’ intrinsic motivation strategies and
tackling corruption among students in Lagos State Senior Secondary School, Nigeria.

Correlations

Variables Teachers’ Tackling of
Intrinsic Students
Motivation  Corruption
Strategies
Correlation 1.000 735
Teachers’ Intrinsic Coefficient
Motivation Strategies  Sig. (2-tailed) . .001
: N 720 720
Kendalls tau_b Correlation 735 1.000
Tackling_of Students  Coefficient
Corruption Sig. (2-tailed) .001 .
N 720 720

Source: Field Survey (2024) * Correlation was significant at the 0.05 level (2-tailed)*

A Kendall’s tau-b correlation was run to investigate the relationship between teachers’ intrinsic
motivation strategies and tackling of corruption among students in Lagos State Senior Secondary
School, Nigeria. The result indicates that there was a strong, positive correlation relationship
between teachers’ intrinsic motivation strategies and tackling of corruption among students in
Lagos State Senior Secondary School, Nigeria which was statistically significant (t, = .735;
N=720; p<0.05). Hence, the hypothesis which stated that “there is no significant relationship
between teachers’ intrinsic motivation strategies and tackling corruption among students in Lagos
State senior secondary school, Nigeria is rejected and alternate was accepted. The p-value of 0.001
is less than the 0.05 significance level which indicated the rejection of the null hypothesis. The
results indicate that a statistically, significant relationship existed between teachers’ intrinsic
motivation strategies and tackling corruption among students in Lagos State Senior Secondary
School, Nigeria. The findings of this study are in line with Eze (2013) that there is a significant
relationship between teachers' motivation and corruption among senior secondary school students.
Motivated teachers are more likely to promote academic integrity and prevent corruption in their
classrooms.
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Table 2: Kendall's tau-b correlation analysis between teachers’ extrinsic motivation strategies and
tackling corruption among students in Lagos State Senior Secondary School, Nigeria.

Correlations

Variables Teachers’ Tackling of
Extrinsic Students
Motivation ~ Corruption
Strategies
Correlation 1.000 784
Teachers’ Extrinsic Coefficient
Motivation Strategies  Sig. (2-tailed) . .001
. N 720 720
Kendall's tau_b Correlation 184 1.000
Tackling_of Students  Coefficient
Corruption Sig. (2-tailed) .001 .
N 720 720

Source: Field Survey (2024) * Correlation was significant at the 0.05 level (2-tailed)*

A Kendall's tau-b correlation was run to investigate the relationship between teachers’ extrinsic
motivation strategies and tackling of corruption among students in Lagos State Senior Secondary
School, Nigeria. The result indicated that there was a strong, positive correlation relationship
between teachers’ extrinsic motivation strategies and tackling corruption among students in Lagos
State senior secondary school, Nigeria which was statistically significant (z = .784; N=720;
p<0.05). Hence, the hypothesis which stated that “there is no significant relationship between
teachers’ extrinsic motivation strategies and tackling corruption among students in Lagos State
Senior Secondary School, Nigeria is rejected and alternate was accepted. The p-value of 0.001 is
less than the 0.05 significance level which indicates the rejection of the null hypothesis. This
implied that a statistically, significant relationship existed between teachers’ extrinsic motivation
strategies and tackling of corruption among students in Lagos State Senior Secondary School,
Nigeria. This finding is consistent with Adeyemi (2012) and Eze, (2013) that corruption can take
various forms, including examination malpractice, bribery, and extortion, due to poor motivation
of teacher and strategies employed by policymakers in education.

Conclusion

Based on the findings of this study, the study concluded teachers' motivation strategies positively
correlated with tackling corruption among students because motivated teachers are likely to curb
student corrupt practices and promote a culture of academic integrity in the school. The findings
of this study have highlighted the importance of intrinsic and extrinsic motivation strategies for
teachers, such as recognition and reward, opportunities for professional development, and
autonomy and independence. This literature review has highlighted the importance of teachers'
motivation strategies and tackling corruption among senior secondary school students in Lagos
State, Nigeria. These empirical findings identify effective motivation strategies for promoting
academic integrity and preventing corruption among senior secondary school students in Lagos
State, Nigeria.
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Recommendations
Based on the findings, the following recommendations were made:

1. Policymakers in education should prioritise incentives, recognition and reward for teachers
and establish clear policies for preventing examination malpractice and cheating among
senior secondary school students in Lagos State, Nigeria

2. The government should prioritise recognition and reward for teachers to motivate them to
work better.

3. School principals should provide counselling and mentorship programs to promote
academic integrity and curb corrupt practices in the school system.

4. School principals should conduct regular monitoring and evaluation to ensure that
corruption prevention strategies among students are effective.

5.  Ministry of Education should establish clear policies and procedures for preventing
corruption, including examination malpractice, bribery, extortion, indiscipline and
cheating among teachers and students in senior secondary schools.
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